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Education

Doctorate, Istanbul University, isletme Fakiiltesi, isletme Ve Personel Yénetim Ve Organizasyon Béliimii, Turkey 1999 -
2003

Postgraduate, Istanbul University, isletme Fakiiltesi, Isletme Béliimii, Turkey 1993 - 1995

Undergraduate, Istanbul University, Isletme Fakiiltesi, isletme Béliimii, Turkey 1987 - 1992

Dissertations

Doctorate, Isten Cikarilanlara Destek Hizmeti (Outplacement) ve Tiirkiye’de Bu Hizmeti Sunan Firmalarm Mevcut
Calisanlarmm Hizmete Yonelik Tutumlari, Istanbul University, isletme Fakiiltesi, isletme Ve Personel Yénetim Ve
Organizasyon Bolimii, 2003

Postgraduate, Zincirleme Magazalarda Organizasyon ve Beymen Magazalari ile flgili Bir Vaka Caligmasi, Istanbul
University, Isletme Fakiiltesi, Isletme Béliimii, 1995

Academic Positions

Professor, Istanbul Commerce University, isletme Fakiiltesi, isletme Béliimii, 2018 - Continues
Associate Professor, Istanbul Commerce University, isletme Fakiiltesi, 2012 - Continues
Assistant Professor, Istanbul Commerce University, isletme Fakiiltesi, 2005 - 2012

Lecturer PhD, Istanbul Commerce University, isletme Fakiiltesi, 2003 - 2005

Academic and Administrative Experience

Istanbul Commerce University, 2015 - Continues
Istanbul Commerce University, 2012 - 2015

Courses

Doctorate

Organizational Behavior, Doctorate, 2017 - 2018

Seminer, Doctorate, 2017 - 2018, 2016 - 2017, 2015 - 2016
YONETIM VE ORGUTSEL KURAMLAR, Doctorate, 2016 - 2017
Organizational Behaviour, Doctorate, 2015 - 2016



Orgiitsel Davranis, Doctorate, 2013 - 2014, 2012 - 2013

Postgraduate

Strategic Human Reource Management, Postgraduate, 2017 - 2018

Stratejik Insan Kaynaklar1 Yonetimi, Postgraduate, 2017 - 2018

Orgiitsel Davranis, Postgraduate, 2017 - 2018, 2016 - 2017, 2015 - 2016, 2013 - 2014, 2012 - 2013
INSAN KAYNAKLARI YONETIMINDE GUNCEL YAKLASIMLAR, Postgraduate, 2016 - 2017, 2013 - 2014
Human Resource Management, Postgraduate, 2015 - 2016

Undergraduate

Introduction to Business, Undergraduate, 2017 - 2018, 2016 - 2017, 2013 - 2014, 2012 - 2013
Human Resource Management, Undergraduate, 2017 - 2018, 2015 - 2016, 2013 - 2014, 2012 - 2013
Orgiitsel Davranis, Undergraduate, 2017 - 2018, 2015 - 2016

insan Kaynaklar1 Yonetimi, Undergraduate, 2017 - 2018, 2015 - 2016, 2013 - 2014, 2012 - 2013
Organizational Behavior, Undergraduate, 2017 - 2018

ORGUT TEORISI, Undergraduate, 2016 - 2017

Orgiit Kuramlari, Undergraduate, 2015 - 2016

isletme Yoénetimi, Undergraduate, 2013 - 2014, 2012 - 2013

Yonetim Diisiince Tarihi, Undergraduate, 2012 - 2013

Supervised Theses

AHU TUGBA K., BELIZ U, ELIF G. G., SINIZM VE MAKYAVELIZMiN DEGiSiME DIRENC UZERINDEKI ETKISINDE ORGUTSEL
HAFIZANIN DUZENLEYICi ROLU, Doctorate, S.YAGSI(Student), 2023

BELiZ U,, Vizyoner liderlik ve yenilik¢i insan kaynaklar1 yénetim uygulamalarinin érgiitsel ceviklik iizerindeki etkisi:
Savunma Sanayi isletmelerinde bir aragtirma, Doctorate, B.NEDIM(Student), 2021

BELIZ U,, Cahsanlarin Kisilik 6zellikleri ile 6rgiitsel demokrasi algilarmin érgiitsel muhalefet davranislar: ve érgiitsel
sessizlikleri lizerindeki etkilerinin incelenmesi, Doctorate, A.ERKASAP(Student), 2020

BELIZ U, ALI G., Yéneticilerin Kisiliklerinin Etik Davranis Algilar1 ve Yonetim Tarzlar1 Uzerindeki Etkisinde Orgiit
Kiiltiiriiniin Diizenleyici Rolii, Doctorate, M.KAYSERILI(Student), 2020

BELIZ U., Cahsanlarin, psikolojik giigclendirmeye iligkin algilarmin performanslar iizerindeki etkisi: Isveren ¢ekiciligi
algisinin araci ve Hofstede'nin kiiltiirel boyutlarinin diizenleyici rolii - Tiirkiye ve Fransa alan arastirmasy, Doctorate,
H.TORUNTAY(Student), 2019

BELIZ U, Stratejik is birliklerinin isletme performansindaki 6nemi : havayollarinda stratejik is birlikleri, Doctorate,
S.BINATLI(Student), 2019

BELIZ U, A tipi kisilik 6zelliginin bireysel yenilikilik fizerindeki etkisi : psikolojik giiclendirmenin araci érgiitsel adaletin
diizenleyici rolii, Doctorate, H.CAGRI(Student), 2019

BELIZ U, Yoneticilerin duygusal zeka diizeylerinin, ydnetim tarzlari ve érgiitsel yabancilasma duygular: iizerindeki
etkisinin incelenmesi, Doctorate, M.OZTURAN (Student), 2018

BELIZ U, Aile isletmelerinde aile etkisi ve érgiitsel ustalik kavramlarmnin isletme performansi iizerindeki etkilerinin
incelenmesi, Doctorate, A.GOZEN (Student), 2018

BELIZ U., Cahsanlarin, insan kaynaklar1 yonetimi modelleri ile yéneticilerinin mizah tarzlarina iliskin algilarinin is
tatminleri iizerindeki etkisinin incelenmesi, Doctorate, N RUZGAR(Student), 2018

BELIZ U., Cahsanlarin kendi degerlerine ve ydneticilerinin degerlerine iligkin algilarmin ise yabancilasma duygularina
etkisi : 6rgiit ikliminin araci rolii, Doctorate, G.BANU(Student), 2018

BELIZ U., Orgiit yénetiminde a tipi kisilik ve duygusal zeka arasindaki iliski: Departman yéneticileri iizerine bir inceleme,
Postgraduate, G.INCEBACAK(Student), 2017

BELIZ U., Ahlaki kimlik ve makyavelizmin 6rgiit yararma ahlaki olmayan davranis iizerinde etkisi : ahlaki iklimin
diizenleyici rolii, Doctorate, A.COSKUN (Student), 2017

BELIZ U, is-yasam dengesi, sosyal destek ve sosyo-demografik faktérlerin tiikenmislik iizerindeki etkisi, Doctorate,
T.TUGSAL(Student), 2017

BELIZ U, isletmelerin isgéren bulma ve secim siirecinde statii farkhliklarina bagh danismanhk hizmeti alma sebepleri ve



konu ile ilgili bir uygulama, Postgraduate, STAMCELIK(Student), 2014
BELIZ U, Orgiitlerde 6grenilmis giigliiliik kavrami ve insan kaynaklar1 departmani ¢ahsanlarinin égrenilmis giigliiliik
diizeylerinin incelenmesi, Postgraduate, D.YILDIZ(Student), 2014

Journal articles indexed in SCI, SSCI, and AHCI

I. A framework to overcome barriers to social entrepreneurship using a combined fuzzy MCDM
approach
KELES TAYSIR N.,, ULGEN B, IYIGON N. 0., GORENER A.
Soft Computing, vol.28, no.3, pp.2325-2351, 2024 (SCI-Expanded)

Articles Published in Other Journals

I. Getting caught in 'the chair effect' after becoming a manager

ULGEN B.
Human Systems Management, vol.41, no.1, pp.103-118, 2022 (ESCI)

II. Artificial Intelligence and Jobs of the Future
YAVUZ N., ULGEN B.
TRT Akademi, vol.6, no.13, pp.834-853, 2021 (Peer-Reviewed Journal)

IIl.  Yenilik¢i insan Kaynaklar: Yonetim Uygulamalarinin Orgiitsel Ceviklik Uzerindeki Etkisi: Savunma
Sanayi isletmelerinde Bir Arastirma
ULGEN B., AKTAS B. N.
Anadolu iktisat ve Isletme Dergisi, 2021 (Peer-Reviewed Journal)

IV. Orgiitsel Demokrasinin Orgiitsel Muhalefet Uzerine Etkisini inceleyen Bir Arastirma
ERKASAP A., ULGEN B.
DIS TICARET ENSTITUSUWORKING PAPER SERIES, 2020 (Peer-Reviewed Journal)

V. The Research on the Voice and Silence Behaviours of Iranian and Turkish Employees According to
Their Demographic Characteristics
ULGEN B, SAGLAM M., BAZARGANI S. M.
Ege Akademik Bakis, vol.19, no.2, pp.205-220, 2019 (Peer-Reviewed Journal)

VI. The Relationship Between Organizational Ambidexterity and Family Business Performance
GOZEN A., ULGEN B.
International Journal of Commerce and Finance, 2019 (Peer-Reviewed Journal)

VII. The Effect of Employees’ Perceptions of their own Values and their Managers’ Values on their Work
Alienation: The Mediating Role of Organizational Climate
KARAMAN MENEMENCIOGLU G. B., ULGEN B.
International Journal of Academic Research in Business and Social Sciences, vol.8, no.6, pp.138-154, 2018 (Scopus)
VIII. Effects of the Students’ Personality Traits on Their Career Anchors by Their Career Trends: A

Research on Students in Business Administration
YAVUZ N., SAGLAM M., ULGEN B.
Balikesir Universitesi Sosyal Bilimler Enstitiisii Dergisi, vol.21, no.40, pp.457-496, 2018 (Peer-Reviewed Journal)

IX. Orgiitsel Davranis Yazininda Olgek Gelistirme: Ulusal Yénetim ve Organizasyon Kongresi
Bildirilerinin Incelenmesi
KELES TAYSIR N., ULGEN B., YAVUZ N.
Pamukkale Universitesi Sosyal Bilimler Enstitiisii Dergisi, vol.0, no.30, pp.283-296, 2018 (Peer-Reviewed Journal)

X. The Effect Of Human Resources Management Models On Employees’ Perception Of Their Managers’
Humor Styles
RUZGAR N,, ULGEN B.

International Journal of Academic Research in Business and Social Sciences, vol.7, no.12, pp.359-378, 2017



(Scopus)

XI. Tirkiye Bankacilik Sektdoriinde “Tersine Mentorluk” Uygulamalari
KELES TAYSIR N., ULGEN B.
Yonetim Bilimleri Dergisi, vol.15, no.29, pp.305-317, 2017 (Peer-Reviewed Journal)
XI. Orgiit Yararina Ahlaki Olmayan Davranisg
COSKUN A., ULGEN B.
is Ahlaki Dergisi, vol.10, no.2, pp.177-201, 2017 (Peer-Reviewed Journal)
XIII. Work-Life Balance and Social Support as Predictors of Burnout: An Exploratory Analysis
TUGSAL T., ULGEN B.
International Journal of Academic Research in Business and Social Sciences, vol.7, no.3, pp.117-138, 2017 (Scopus)
XIV. MANAGERS’ PERSONALITY TRAITS OVER MANAGEMENT STYLES AND DECISION-MAKING STYLES
ULGEN B, SAGLAM M., TUGSAL T.
International Journal of Commerce and Finance, vol.2, no.1, pp.125-136, 2016 (Peer-Reviewed Journal)
XV. ORGUTLERDE KUSAKLARIN i$ DEGERLERiI MOTiVASYON VE MENTORLUK KAVRAMLARINA DAYALI
YONETIMI
ULGEN B., HATICE T.
istanbul Ticaret Universitesi Dis Ticaret Enstitiisii Working Paper Series, no.WPS NO/ 03 / 2015-05, pp.1-11, 2015
(Peer-Reviewed Journal)
XVI. Unorthodox forms of capital in organizations: positive psychological capital, intellectual capital and
social capital
Tamer I, Ulgen B., Saglam M.
Procedia-Social and Behavioral Sciences, vol.152, no.1, pp.963-972, 2014 (Scopus)
XVIL. Is Giivencesizligi Kavrami ve Banka Galisanlarinin Is Giivencesizligine Yonelik Algilarinin Demografik
Ozelliklerine Gore incelenmesi
ULGEN B.
Istanbul Ticaret Universitesi Sosyal Bilimler Dergisi, no.Nisan, 2012 (Peer-Reviewed Journal)
XVIIL. Insan Kaynaklari Yénetiminde Grup Grup Dinamigi Kavramlari ve Grup Dinamiginin Ol¢iilmesi
Uzerine Bir Uygulama Ornegi
ULGEN B., CENGIZ H. D.
Marmara Universitesi Oneri Dergisi, vol.9, no.37, pp.35-43, 2011 (Peer-Reviewed Journal)
XIX. Major Philosophies of Strategic Human Resources Management and Their Relation to Company
Management
ULGEN B.
is giic Endiistri iliskileri ve insan Kaynaklar1 Dergisi, no.1, pp.96-116, 2008 (Peer-Reviewed Journal)
XX. Cokuluslu isletmelerde insan Kaynaklar: Yénetimi
ULGEN B.
istanbul Ticaret Universitesi Sosyal Bilimler Dergisi, no.7, pp.59, 2005 (Peer-Reviewed Journal)
XXI. insan Kaynaklar:1 Yonetiminde Dis Kaynaklardan Yararlanma
ULGEN B.
istanbul Ticaret Universitesi Sosyal Bilimler Dergisi, no.4, pp.119, 2003 (Peer-Reviewed Journal)
Books

IL

Why Students Prefer “Business Administration Education”?: A Qualitative Research With the
International Students.

ULGEN B, YAVUZ N.

in: Global Trends, Dynamics, and Imperatives for Strategic Development in Business Education in an Age of
Disruption, Anatoly Zhuplev, Robert Koepp, Editor, IGI Global, Hershey, Pennsylvania, pp.189-213, 2022
ENNEAGRAM’IN ORGUTSEL SESSIZLIKLE iLiSKisi

ERKASAP A., ULGEN B.



IIL

Iv.

in: SOSYAL BILIMLERDE GUNCEL ARASTIRMALAR, Prof. Dr. Seyfettin ASLAN, Dr. Ogr. Uyesi Yunus YILMAZ, Ars.
Gor. Liitfii SIZER, Editor, ASTANA YAYINLAR]I, istanbul, pp.90-105, 2021

Essentials of Strategic Management-The Quest for Competitive Advantage

Gamble ], Thomson A., ULGEN B.,, Peteraf M.

McGraw Hill, 2017

insan Kaynaklar1 Yonetiminde Degerlendirme Merkezi Tiirkiye de Faaliyet Gésteren GCokuluslu
Isletmelerde Degerlendirme Merkezi Uygulamalar:

ULGEN B.

Beta, 2009

Papers Presented at Peer-Reviewed Scientific Conferences

L

IL.

1L

V.

VL

Returning to Work After Maternity Leave: Burden or Blessing?

KELES TAYSIR N., ULGEN B.

EURAM (European Academy of Management) 2021 Reshaping capitalism for a sustainable world, Canada, 14 June
2021, (Full Text)

GETTING CAUGHT IN “THE CHAIR EFFECT” AFTER BECOMING A MANAGER

ULGEN B.

35TH EIASM WORKSHOP ON STRATEGIC HUMAN RESOURCE MANAGEMENT, Portugal, 24 September 2020,
(Summary Text)

A New Management Instrument in Organizations: Reverse Mentoring

KELES TAYSIR N., ULGEN B.

19th EBES Conference, 26 May - 28 June 2016, (Full Text)

Unorthodox Forms of Capital in Organizations Positive Psychological Capital Intellectual Capital and
Social Capital

ULGEN B., TAMER 1.

ERPA International Educational Sciences Congress, 6 - 08 June 2014, (Full Text)

The Effect of Mergers and Acquisitions on Employee Benefit Plans A Case of Turkey

ULGEN B.

Business&Economics Society International Conference, 16 - 18 July 2007, pp.100, (Full Text)

Human Resource Development and It s Effect on The Organizational Commitment

ULGEN B.

2nd International Conference on Business, Yasar University, 15 - 18 June 2006, pp.13, (Full Text)
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